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or repair any damage, real or perceived to the professional reputation of the individual about whom 

such an allegation has been made. 

 

4.7 All Complainants will be treated equally, regardless of their status or seniority and will not be treated 

adversely as a result of their having made an allegation.  Whether or not such allegations are upheld 

on investigation, Complainants are entitled to protection by the College from victimisation in 

connection with or as a result of the allegation. 

 

4.8 All staff, students and other persons permitted to work on College premises are expected to report 

possible research misconduct.   

 

4.9 Each allegation will normally be considered individually, although depending on the circumstances, 

where a series of allegations involves the same subject matter or individual(s), the College may 

consider those allegations collectively. 

 

4.10 Where at any stage an allegation against an individual is made the subject of a formal discussion or 

Hearing both the Complainant and Respondent may eac
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6.1 Guidance both from external bodies and the College provides the institutional framework for  research 

and scientific work. 

 

6.2 Members of staff, students and individuals permitted to work in the College are personally 

responsible for ensuring that their research or scientific work is conducted within these parameters. 

 
Notes for guidance 

�

i Relevant external guidance includes, but is not necessarily limited to the following and any 

subsequent versions of the following:  

 

 The Joint Code of Practice For Research issued by the Biotechnology and Biological Sciences 

research Council, the Department for Environment, Food and Rural affairs, the Food 

standards Agency and the Natural Environment research Council.  

 

 Health and Safety Legislation and statutes, DEFRA Animal health and Welfare research 

requirements Document and Animal scientific procedures Act, including terms and conditions 

of relevant licences. 

 

 

ii Royal Veterinary College guidance, which is reviewed regularly, includes but is not 

necessarily limited to: 

 

The Royal Veterinary’s Policy on Good Research Practice, The Royal Veterinary College 

General Policy Statement and all departmental Health and Safety guidelines. 

 

 
7 PROCEDURE 
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i Where an allegation concerns activities which may be placing humans, animals or the 

environment at risk, the Recipient will take appropriate measures to ensure removal of that 

risk. 

 

ii The Recipient will ensure that the Risk is recorded in the appropriate Risk Register 

 
7.2.3 Where an allegation may be vexatious or frivolous 

 

Should the Recipient (or nominee) have reason to believe that the allegation may be frivolous or 
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vi define the subject matter of the investigation for the Investigation Panel by providing the 

Investigation Panel with a full copy of the allegation and any other papers that the Recipient 

has and confirming the Recipient's initial decision that the matter should proceed to a full 

investigation.; 

 

vii provide the Respondent with a full copy of the allegation and any other papers that the 

Recipient has.; 

 

viii Advise the respondent where it is likely that the investigation will not be concluded within 

ninety (��) days of the appointment of the Panel, stating the reasons for this and the expected 
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i A narrative record (in summary rather than verbatim transcription) will be made of all 

interviews conducted by the Panel and a copy will be included as part of the Investigation 

Report. 

 

ii the taking of audio recordings of interviews by any of the parties involved is not permitted, 

except in limited circumstances, for example, on grounds of disability of the respondent (with 

reasons provided by the Respondent in writing), where the Chairperson of the Panel may, at 

his or her discretion, and with the prior written consent of all persons who will be present, 

decide to allow such recording to take place.   

 

iii  The Investigation Panel will: 

 

a normally commence its investigation within five (�) working days of its appointment 

or as soon as possible thereafter; 

b normally examine all documentation including, but not necessarily limited to, relevant 

research data materials, proposals, publications, correspondence, memoranda, and 

notes of telephone calls; 

c interview the Respondent; 

d. interview the Complainant 

e whenever possible, interview all individuals involved in making the allegation, and 

other individuals who might have information regarding key aspects of the allegation; 

f where appropriate, re-interview the Respondent in order to allow him or her an 

opportunity to respond to matters which have arisen during the course of the 

investigation; 

g conclude its investigation and submit an Investigation Report to the Recipient, 

normally within ninety (��) days of its appointment or as soon as possible thereafter 

(section 7.7, refers). 

 

 
7.7 Investigation Report 

 

7.7.1 The Investigation Report must: 

 

a include a copy of the Statement of Case (section 7.4.2, vi, refers), 

b state how the investigation was conducted and record the advice, data and documentation 

received by the Panel, 

c describe how and from whom information relevant to the investigation was obtained, 

d state the findings, which will be either that they do not find evidence of research misconduct 

and recommend no action under the relevant disciplinary procedure or that they decide that 

there is evidence that research misconduct has occurred, and recommend action under the 

disciplinary procedure   

e explain the basis for those findings, 

f have appended to it any written response received from the Respondent under the terms of 

section 7.7.3, 

 

7.7.2 The Chairperson of the Panel will provide the Respondent with a copy of the report and evidence 

considered by the Investigation Panel. 

 

7.7.3  The Respondent may submit a written response to the report within twenty (��) days of the date on 

which it was sent to him or her and the written response will then be appended to the Investigation 

Report. 
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7.7.4 The Panel will submit the completed Investigation Report to the Recipient who, as necessary, may seek 

further clarification from the Panel before taking further action. 

 
7.8 Further action by the Recipient 

�

7.8.1 Where the allegation is not upheld:�

 

Where the findings of the investigation are such th
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proceedings and their outcomes are confidential and


